Policy Title: Prohibition of Harassment Policy #401.2

It is the policy of the district to maintain a learning and working environment that is free from
harassment. The district is committed to promoting positive intercultural and intergroup
relationships. The district, therefore, prohibits acts of intolerance or harassment toward others on
the basis of race, color, age, national origin, sex, sexual orientation, gender identity, marital
status, physical attributes, physical or mental ability, ancestry, political party preference, political
belief, socioeconomic status, familial status, disability, religion, creed, and/or genetic
information. Such acts may be treated as just cause for purposes of discipline, including
discharge.

All members of the district, including, but not necessarily limited to, the board, the
administration, the faculty, the staff, and the students, are expected to conduct themselves at all
times so as to provide an atmosphere free from sexual harassment. Sexual harassment shall
consist of unwelcome sexual advances, requests for sexual acts or favors, and other verbal or
physical conduct of a harassing nature where:

1. Submission to such conduct is made either explicitly or implicitly a term or condition of
an individual's employment;

2. Submission to or rejection of such conduct by an individual is used as the basis for
employment decisions affecting that individual; or

3. Such conduct has the purpose or effect of substantially interfering with an
individual's employment or creates an intimidating, hostile, or offensive employment
environment.

Sexual harassment may include, but is not limited to the following:
e verbal harassment or abuse;
pressure for sexual activity;
repeated remarks to or about a person with sexual or demeaning implications;
unwelcome touching;
suggesting or demanding sexual involvement accompanied by implied or explicit threats
concerning one's job;
o telling of offensive jokes or stories; or
e display of sexually graphic images.

It shall be the responsibility of the board members, administrators, licensed and classified
employees, students and others having business or other contact with the school district to act
appropriately under this policy. It shall be the responsibility of the superintendent and
investigator to inform and educate employees or students and others involved with the school
district about harassment and the school district's policy prohibiting harassment.
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